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Welcome to the final NEON e-zine. I 
hope you have all found this bulletin to 
be a useful resource to share news and 
best practice both in the UK and across 
Europe.

May I take this opportunity to thank 
everyone involved in the production 
of this e-zine and for all those who 
contributed to its success.  

This bulletin is focused on the recently 
held Practice into Policy conference. 
This two day conference showcased emerging good practice in the field of offender 
employment. The following highlights some of the workshops that were presented 
over the two days.

If you are interested in the work of NEON, please contact Linda Pizani-Williams at 
l.s.pizani-williams@kent.ac.uk or call 01227 827487.

Shelley Lockett
IMPACT Project

Issue 5

This workshop centred on the policy areas of fair employment 
and equality of opportunity, and the rehabilitation legislation. 
The main barriers this project encountered were namely: 
offenders are not identified as a specific group in any equal opportunities 
legislation, as well as an overall lack of knowledge of legislation. An important 
barrier is the lack of employer commitment and attitudes to employing ex-
offenders.

To combat this, NIACRO proposed to make the business case for employers 
to employing ex- offenders, looking at cost of crime, skills shortages, effective 
recruitment and social responsibility. It is also necessary to work with Business 
In the Community (BITC) to access employers; provide employer support via 
an advice line and to provide training including information and guidance on 
disclosure and risk assessment.

What is needed is a review of the Rehabilitation of Offenders Act such as if 
someone is crime free for a year there should be no obligation to disclose past 
convictions, and ex-offenders should also have the same legal protection as 
those with disabilities, BME groups or women. 

Overall, there needs to be a real partnership between Criminal Justice agencies 
and employers.
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