JEREMY:
Let me move onto to our other maybe our largest theme, because so many Equal projects are about the creation of wealth and the creation of employment opportunities. What do you see as the largest barriers faced by ethnic minorities in joining in as they might want – might be able to do or wish to do in wealth creation?

TREVOR:
Well I think the first and most important thing is that most of us of course are not entrepreneurs, most of us are people who work for someone else. And I think that the first barrier will be the persistent levels of unemployment or economic inactivity amongst ethnic minorities. about 73, 74% I think of people in this country are in – are economically active, for ethnic minorities as a whole that number is below 60%. I think the first thing we’ve got to do is to try to find ways of getting more people from ethnic minorities economically active. And that means more training, it means more location of work closer to where ethnic minorities are or perhaps providing more transport opportunities.


And this is of course part of what we want public authorities to be doing when they’re thinking about redevelopment, when they’re thinking about creating new employment opportunities. What we want them to do is to be thinking ... If we put it on this side of town will all the jobs go to people who are more – are already likely to work or will we be excluding that community? So that’s the first thing. Get more people into employment and of course alongside you know part of that is challenging and tackling discrimination. So that’s a whole bundle of where we want to get more people into work from ethnic minorities so they’re contributing more so that they are playing their part in wealth creation.


But the other point which I think maybe underlines this is how can we get more opportunities for more people from ethnic minorities to become self-employed, to engage in enterprise. And there are ... well there’s a (NOT CLEAR) point which is to say of course a lot of ethnic minority people are tremendously successful entrepreneurs, and I mentioned East African Asians earlier on. But you might say you know shopkeepers from Chinese and other South Asian communities are in their own way small entrepreneurs.


I think that there are a number of things that we ought to be thinking about and some of them are quite specific. Are there some barriers within the finance and business services to some communities. For example I know that some banks are now beginning to think harder about making sharia-compliant loans to Muslim entrepreneurs and one or two are actually doing it, Barclays I think are. but I would like to see more banks doing that.


Secondly do the lenders and supporters of business know for certain that they are extending the levels of confidence they do to potential white entrepreneurs. Are they extending the same levels of confidence to black and Asian entrepreneurs? And the only way they’re going to know that is by counting you know how many, what proportion do they of lend of minority Africans do they give money to as opposed to white. And they need to do that, they need to collect that information.


And thirdly, and this is perhaps the most important thing. What we also need to do is to use the power of procurement, particularly public sector procurement. Government and public sector bodies spend about a hundred billion a year on buying contracts, services, training, of manufacturing and so on from the private sector. We think that more effort should be made to ensure that those contracts are handed out or made in a way that is not biased, which is – doesn’t reflect a kind of old boys network where you give the opportunities to people who’ve always been there and that you begin to open the circle to let in new businesses, which almost inevitably is going to mean now a lot of ethnic minority business.


And that means when you’re tendering, that you are looking at a wider range of people than you would normally look at. When you are setting up specifications you set them out in a way that are intelligible and open to a wider range of people. So the... this is something that we’re pushing very hard at with government to make sure that the government lead the way here. And we’ve got a couple of government departments we hope to begin to pilot new procurement processes. So that it can be shown that you can widen the range of people and bodies and organisations whether they’re private sector, or whether they’re voluntary, from which you buy services in such a way that ethnic minority control business for the first time get a look in. 

JEREMY:
But I’m particularly interested you mention procurement, because I believe that an other Equal project, the Last Nile Project, it’s Birmingham partnership has actually pioneered with the new University Hospital that’s being built or about to be built in Birmingham, they’ve actually got a representative onto the procurement tendering committee who’s job is to try to extend procurement opportunities to small organisations and particularly to those run by people from the ME background. So that maybe a piece of mainstreaming from Equal that ought to come your way, because there’s – there’s something rather positive ...

TREVOR:
Oh ... I’d very much like to – to hear about that and I think that that’s a piece, it sounds like a piece of good practice that everybody else ought to know about. 
