JEREMY:
Our first online debate starts right now. It’s on diversity, obviously one of Equal’s core objectives. How to improve the employability and the employment opportunities of our citizens from BME communities. How to stop ethnic stereotyping of jobs and opportunities. How to inject some of the fears of diversity into employment and business growth. For each of these debates we’ll invite one of the key people in the issue we’re talking about and today for this first one we’ve got the key person, Trevor Phillips, Chairman of the Commission for Racial Equality and Chairman Elect of the all embracing Commission for Human Rights and Equality. Journalist, politician and now national spearhead of the drive for equality, Trevor welcome and thank you for giving us this hour of your time in our first debate.

 
We’ve got questions and points already sent in, others are coming in as we speak. I feel we may not be able to cover all the points that you send in, but we’ll do our best. Those that don’t get covered will be made available on the report of this debate that we’ll be lodging on the site within the next couple of days. Finally if you’re watching and your video cuts out, just press refresh and you should immediately be restored to a beguiling picture of Trevor hopefully, me possibly if you’re really unlucky. 

 
Trevor, the first issue. This is something that quite a number of our callers and respondents have raised. Just a general issue of ethnic and cultural diversity. What’s your view of the key challenges facing Britain today and how far have we actually managed to come in the last 30 years in addressing these?

TREVOR:
Well, Jeremy thank you very much for welcoming me onto this broadcast or what is the right word here?

JEREMY:
Webcast.

TREVOR:
Webcast, I beg your pardon, webcast. Old habits die hard. I think this is an incredibly adventurous and valuable way to talk about these things. In response to your question, I think ... What has changed? Well I think the first thing that one has to say is that a lot has changed fro the better. You know the days when my brother, my older brother whose about 12 years older than me, used to run down the street every day after school because he knew that if he didn’t get home quickly he was going to be beaten up by a bunch of Teddy-boys because he’s black. 

 
I think there is still a great deal of violence of one kind or another but that sort of commonplace assault no longer exists. And I think that’s a reflection in the sense that people have got to know each other much better, there isn’t any longer – it’s no longer okay to be prejudiced and bigoted in that particular way. Some kinds of racism are more subtle, indeed more wounding. But I think a lot of things have changed for the better.


Having said that of course we still have substantial degrees of inequality. It is still for example the case that if you are young, African Caribbean and male you are more likely this year to be taking up a place in one of Her Majesty’s prisons than in one of Her Majesty’s universities and that’s in a sense a kind of indication of the gap that exists. 


What I would also say is that if we think about what are the big changes, I would say that a lot of the things that we’re seeing in newspapers today tell us that diversity is not what it was. When in the early 80’s we talked about diversity we really talked about relatively small number of groups, recognition of different traditions and so on. Today we are talking about a substantially much more diverse society. We used to talk about half a dozen ethnic minority groups, now we can count more than 40 minority groups of more than 10,000 people across the country. And these include people from Eastern Europe as well as Africa and the Caribbean and South Asia.


And that also means that there are cultural differences, some of which have been getting an airing recently in debates about the veil and the burkah. But they are much more wide than that. The assertion of identity of different kind I think presents a huge challenge for institutions both public and private. And so what I would say is that though some of the crude bigotry and racism that we saw in the past that still exists it isn’t in the front line of most people’s experiences. But we do have a much more modern much different and I think in many ways much bigger challenge of the scale and the speed of change in diversity in our society.

At the CRE we or I often say these days that human kind faces two big challenges. One is how we look at the planet, climate change and all of that. And the other is how we live with each other, and that is essentially the task that we face in the CRE and also now in the new Commission for Equality and Human Rights.
