LOLA YOUNG DEBATE

Clip 3

JEREMY:
Did anybody try to stereotype your aspirations?

LOLA:
I tell you, how long have you got?  I mean really when I was ... 

JEREMY:
Three quarters of an hour.

LOLA:
(LAUGHS) Well, I’ll try and be ... There was a curious thing, I’ll give you one example, a curious thing.  Okay you know that there’s this notion that all black people are great at sports.  And when I was at school, yes I was allowed to be good at certain sports but not other sports.  So for example I was really good at tennis - I bet somebody will email in saying no you weren’t you were hopeless.  No, but I was good at tennis but I could never be in the first team because somehow tennis wasn’t ... It was all right for me to be in goal in hockey, and again I was a really fast runner but I couldn’t be out on the pitch, I was confined to goal.  So there were sort of stereotypes within stereotypes if you like.


But certainly nobody said to me, ooh I think you should think about becoming an academic or a politician or a writer or even an actor or working in publishing or any of the things in which I’m interested you know and have done.  So absolutely stereotype.  But I would say, one thing I would say, I went to an all girls school and I know this is a really difficult kind of area. 

JEREMY:
Let’s go there, let’s go there.

LOLA:
Let’s go, let’s go there.  Because I mean my inclination would be if I’d had a girl, I would probably have looked quite seriously at an all girls school.  But with a boy I was quite adamant that he should go to a mixed school, so sort me out.  You know I know a lot of people feel kind of similar to that. 

JEREMY:
Well I was in the same place for the same reasons actually.  We may both be proved wrong.

LOLA:
Yes, we may well be.   I mean the issue of ... I mean when I was at school we were in close proximity to a boy’s school, right next door, so it wasn’t as though we were kind of in a segregated world totally.  But there was that kind of sense of, well I didn’t feel that we were missing something and of course there wasn’t that sense of oh well we expect the girls to be good at science and the girls to get on with their cooking classes, because obviously that wasn’t an issue.  And perhaps, what I might say is that perhaps it was more important when I was girl than it is now, because the divisions then were so much clearer one might say or more obvious one might say. 

JEREMY:
Another, I don’t know if it’s a barrier, it does, it constitutes a barrier there’s no doubt about it that’s come off the screen actually.  Unfortunately no name attached.   I would say don’t feel you have to be anonymous, there’s certainly nothing scurrilous in this particular one, nothing to hide.  But anyway this one came anonymously but it’s actually about work life balance and the issues that, and the point being made dear Anon, you made the point – equality is still decades away, as very few senior posts really promote talent and not availability and experience is still measured through hours worked.  So, there’s other stuff there making the point about people taking time off and actually having days differently configured to others.  But I think there’s a rather potent set of points there, isn’t there?

LOLA:
I think and Anon I would say you know that sort of you know opposition as it were, talent versus availability has hit the nail on the head and it’s a really succinct way of saying it and I do think that is true.  In fact I was having a conversation with some colleagues today rather guiltily as we were kind of throwing bits of food down our throats you know which we were meant to be at a meeting, it was like oh my god but it’s lunchtime, I have to eat as well.  So we had to eat and have a meeting at the same time and felt slightly guilty that for 15 minutes we actually didn’t speak about the content of the meeting.


And I said well wait a minute when, you know when I was young ... When I first started work people used to come in at 9, they would go home at 5:30, some might stay till 6.  We would have an hour for lunch - away from our desks. We would have a trolley come round with tea in the morning and a trolley come round ... And in lots of parts of the working world this is unthinkable now, you’d be labelled a total slacker if you did that. 


And again this hurts men as well although they don’t always know it, because it means that they can’t also, particularly those who have families or other sort of responsibilities outside of the workplace, cannot engage with the world outside of work.  So as you say, you know if you’re in, who’s in earliest?  Ooh I was in at 8:30 and I didn’t leave till 8:30 in the evening.  And it’s some kind of badge of honour.  It’s not right and you know something, you know we can have all the working time directives and what have you in the world, but if you’re ambitious and you want to move up the ladder and it’s perfectly clear that the person who does those very obvious 12 hours and works every weekend and is always on their Blackberry is the person who’s getting promoted then what are you to do?  You’re not going to get there.


The other issue which is where I thought the email was going was you know about job share.  Recently, I suggested in relation to a top job in the cultural sector, oh why couldn’t so and so do this as a job share?  And it was kind of like people thought what do you mean?  How would you do that? How could that work?  And you know isn’t that laughable, of course that wouldn’t work.  And people aren’t even prepared to give it serious thought. This is how it came across to us.  

 
And I think it’s a real shame because if you’ve got one of those jobs, you know one of those really big kind of you know big important jobs and you’ve got two minds working on it, and you know that you always get more than half the time out of you know out of each person, you’d effectively be getting you know more like 2.5 full time equivalents rather than one.   


But there’s so much resistance to any kind of change.  I think it will be a gradual thing, it seems to be at the moment, but what I hope is it doesn’t take a number of crises for people to understand that there is more to life and actually your working life will be better if you’ve got something outside of that work. 

