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Clip 7

JEREMY:
I want to come back now if I can Lola onto a point that you raised at the start.  We talked about the link between gender and race and ethnicity.  And Jackie Burton, who actually made the rhetorical point a moment ago, she also has raised an issue on that point which actually confirms exactly what you said, if it needed confirming, which it didn’t earlier on.


She said the recent Moving Up report on employment issues for BME women didn’t reference self-employment and yet research shows that women from some BME communities, particularly African and Caribbean, are among the most entrepreneurial groups.  How can we encourage more BME women to consider enterprise including social enterprise and how can we ensure business support providers offer the right kind of advice and assistance to them?

LOLA:
Well, I think you know, with regard to the latter point, we need to have more, again, widen the talent pool of people who are there to give that kind of advice, which isn’t exactly the same as saying we need more black and minority ethnic men to do it, but that would be one way of looking at that.  So who is it that’s giving the advice and support and who understands some of those barriers that we referred to earlier?  And I know, I do know although I can’t quote the figures at you, but I do know that research has proved or has demonstrated that black and minority women and men for that matter, are less likely to get bank loans etcetera to start up businesses.  

 
So again we need to go back to that thing that I was saying earlier – put your money, in this case almost literally, where your mouth is.  And you know banks out there if you really want to tap into those communities who spend money on a whole range of goods and services, quite a lot of money within those communities that’s being spent now on leisure and beauty products and so on and so forth.  You know let’s encourage those women and men who want to give that a go to do that.  If anybody’s risk averse, it’s the banks and obviously to an extent they have to be.  But let’s not kind of factor in this issue of race and ethnicity as an added risk factor which somehow it seems to have become.


I can’t remember what the first part of that point was Jeremy? 

JEREMY:
Oh it was about the moving on report.  

LOLA:
Oh right yeah. 

JEREMY:
No, I think you’ve dealt with it with a reference to the report, which as I say completely confirmed what you’re suggesting.  I think one of the interesting things about that is that it is that sort of information most people would find counter-intuitive.

LOLA:
Oh right. 

JEREMY:
They would say they hadn’t thought that, they would’ve read somewhere that, particularly Afro-Caribbean’s were not necessarily very entrepreneurial.  And I’ve read that in places and I think that that’s what a lot of people think and therefore the perception is, is well behind.   Is that true?

LOLA:
Well it’s not just behind, it’s completely erroneous.

JEREMY:
Yes.  Yes.

LOLA:
And actually if you think about it.  The most entrepreneurial people in the world are those who lift up the possessions that they have in their suitcases, right, and leave a life and a social structure and family behind and go off 3,000 miles across continents and water to start up somewhere else.  Why wouldn’t we be more entrepreneurial?  It’s absolutely about risk taking and about finding ways of surviving and hopefully thriving that aren’t necessarily dependent on you know state interventions.  So to me, it seems perfectly logical especially when as I say there’s still enough discrimination to make you feel, well if nobody’s gonna employ me I’m gonna employ myself.  Now I’m not saying self-employment and entrepreneurialism is a panacea, but it’s one of a kind of range of tools that we can use I feel. 

JEREMY:
Just before we leave the issues of gender and ethnicity.  Dr. Mohammed Ahmedullah of Brick Lane Circles, actually sent in a range of questions and issues for us.  What he’s concerned about is the position of Muslim women particularly within the UK labour force and about what can be done within society and work to actually make equality at work more of a reality than he would perceive that it is for Muslim women?

LOLA:
Well again you know, let’s look at some of the research.  Now you referred earlier to the Moving Up research and I think it’s in there that I was looking several months ago for a piece of work that I was doing.  And like you, were surprised about the number of African Caribbean entrepreneurs. I was mildly surprised to see some of the statistics there, because they do undermine our assumptions about different sections of different communities. 

 
And in fact what was interesting there that I remember and if it was in that report, if it wasn’t I apologise but it was in a report, which said that you know one of the most groups most likely to encourage their daughters to study further and to go into the workforce were Muslim families.   And so you know there is again there’s a kind – there can be a lag between the reality and the perception.  So that’s one thing to root out.


Having said that, of course there’s an issue, because there’s still an issue around women in general and about the kind of advice that comes both from families and from a social network and from the media and other parts of society about what young women and girls and women should be doing with their lives.  So I think there are issues that need to be dealt with there.  But I think sometimes we make automatic assumptions about what’s happening to whom and if the research doesn’t fit then we kind of brush the research under the carpet.  Let’s look at some of that research, if it’s flawed let’s identify the flaws as well, but let’s not necessarily assume that this one section of the community is having a particular problem where that might not necessarily be quite the problem that exists there. 

JEREMY:
No that’s a well taken point.  People are genuinely determined to try to understand ...

LOLA:
Absolutely. 

JEREMY:
... the pressures and the culture lying behind how many groups behave or are obliged to behave in the labour force.  Actually, another question which isn’t quite on our point but which touches on that, from one of your colleagues from the House of Peers, Baroness Angela Harris of Richmond, was asking how we can best actually support women in fundamental estates. I think she’s making a link between the attitudes and the pressures, the family pressures which maybe still come onto many women in the British labour force from their countries where they still have families and maybe where there’s a great deal of movement within their families and where the cultures of work are very very different.

LOLA:
I think there’s an important point being made there and hopefully I’ll be able to discuss that with Baroness Harris.  But what I would also say in slight sort of, you know with a slight reservation which is similar to the point I was making about the previous question.  Is that there are – we mustn’t sort of make fundamentalism or extremism co-terminus with Muslims and Islam.  

 
There are women in lots of different parts of the world and many of whom will have relatives and connections here, especially in London, that have huge difficulties in being able to fulfil or even articulate or even have an ambition, an aspiration.  And I think what we’d want to do is to support women everywhere who are in that condition.  Because after all that to me is part of that – the response to that very fundamental question that I keep asking – what kind of world do we want to live in?


Well actually I’d like to live in a world where I didn’t have to think that women or children or men in different parts of the world were encountering, you know, tremendous social injustices, repression, brutal oppression, poverty, deprivation, trafficking, all of the ills that we know exist.  That’s, you know, that is the big picture within which we’re operating.  


So again, I just think it’s a question of trying to be clear about what it is we’re actually discussing and making sure that that clarity informs the way in which we articulate how we speak about people from different communities. 







