DEBATE – KAY CABERRY

JEREMY:
One of the things that I think lies behind what we’ve been talking about is the fact that people are simply facing circumstances for which they haven’t thought and they haven’t prepared themselves, and actually nobody had prepared themselves at all.  And so I think one of the issues is that we’re being told that the age balance of the workforce is going to continue to get older right up until the middle of this century.   

 
And that means that today’s 30 and 40 year olds are certainly going to face a very different set of retirement prospects to the ones that we thought we were facing when we were 30 and 40.   Ours have been proved not necessarily to be valid, they’re not going to happen.  What should we be saying to 30 and 40 year olds now?  What should they be doing?  What assumptions do you think they ought to make about what they’re going to do at the age of 60?

KAY:
Well they’ll certainly have to make the assumption they’ll still be in work and the most sensible thing they can do is make sure they’re saving for a pension.  And when the new system of personal accounts comes in in 2012 that will make it a lot easier for them to do that.  But they’re also probably going to have to expect that they will change jobs and they will possibly change careers through their working life.  


If at the moment they’re working in relatively low skilled occupations they’re going to have to expect that there is going to be less demand over the coming decades for those jobs.  We’re expecting unskilled and low skilled jobs to be less prevalent.  We’re going to expect there to be more demand for workers with higher levels skills, so they’re going to have to have those expectations about the trajectory of their working lives.  But they’re also going to have to look training opportunities and make sure they take them. 

JEREMY:
Do you think there’s a chance that we’re going to end up in a position where quite a lot of what older workers end up doing is looking after other old people?  I mean there is a grey market expanding here and there is always a possibility that people will be told to turn it on their own market and look after the other people less fortunate who are like themselves?

KAY:
Well I must say I hadn’t actually looked at it like that.  I mean there’s a whole other discussion to be had about the caring workforce which is undervalued and it’s predominantly female. 
JEREMY:
Yes.

KAY:
And there are a lot of young women coming into looking after children and looking after older people and a lot of migrant labour as well.  And so another concern of the trades union movement is to have that work properly valued and to have those caring profession with proper career paths and good training.  So I must say I hadn’t seen that as territory particularly for older workers.  I think that our 30 and 40 year olds looking forward will find themselves doing a variety of work across the economy and not particularly but maybe including care work, but I wouldn’t think that would be predominantly the domain of older people, no. 

JEREMY:
A lot more of it is going to be in the service industries though isn’t it?

KAY:
Well ... 

JEREMY:
It’s probably going to be in the personal services of one set or another?

KAY:
Yes but that doesn’t mean to say that jobs in the personal services need to remain, as many of them are at the moment, low paid and undervalued with no career structures. 

JEREMY:
No, absolutely not.  And I mean one of the responses to that maybe the point that you made earlier about older workers being very happy about working with their peers.  And so there maybe a whole series of peer issues there.  Maybe old people being cared for would actually like to be cared for by a rather higher proportion of people who were closer to their own age.

KAY:
I wouldn’t – I mean you’d have to ask them, but I would be surprised if they said that that’s what they wanted.  I mean my point about peer group was that not so much that older people wanted to work with older people, but when they had somebody in their age group talking to them about training opportunities who understands their particular needs they might, well they have been shown to be more responsive because that’s the experience of our union learning reps.  But no I think that when I’m old and needing care I might like a sprightly young person looking after me. 

JEREMY:
We’ll take a note of that. (LAUGHS) I think I probably would too as a matter of fact.  

Conclusion 5: 0:05:00.00
